* CASE NO.

sk

* JUSTICE OF THE PEACE COURT
VERSUS * WARD , DISTRICT

* PARISH OF

sk

* STATE OF LOUISIANA

GARNISHMENT JUDGMENT

Considering the petition for garnishment filed herein by Plaintiff, the attachments, and
sworn answers to interrogatories filed by the garnishee, the court finding the law and evidence in
favor of the plaintiff:

IT IS THEREFORE ORDERED, ADJUDGED and DECREED that
(Garnishee), shall deduct from the weekly earning
of the defendant in writ, , commencing as of the date of service of
garnishment interrogatories herein, the lesser of the following two sums:

(1) Twenty-five percent (25%) of the disposable earnings of the defendant in writ of each
payroll period (disposable earnings being defined as the earning remaining after deduction of
any amount required by law to be withheld,

(2) The amount by which the disposable earnings (as defined above) of the defendant in writ
for each week exceeds thirty (30) times the Federal minimum hourly wages in effect at the
time the earnings are payable,

Provided that such deductions shall not infringe upon and there shall always be reserved unto the
defendant in writ the sum of $196.50 per week ($217.50 if after July 24, 2009) of disposable
carnings and further provided the said deductions shall never infringe upon and there shall
always be reserved into the defendant in writ the amount exempted by law.

IT IS FURTHER ORDERED, ADJUDGED and DECREED that deductions from
each pay period shall be made and remitted at least monthly, to the Constable, sent to mailing
address listed here, as long as the defendant is
employed by garnishee or until judgment is paid in fill as to principal, interest, attorney’s fees,
costs, and Constable’s commission.

IT IS FURTHER ORDERED, ADJUGED and DECREED that the garnishee deduct
and retain for its cost of complying with the Garnishment Judgment a processing fee of $3.00 per
pay period from the non-exempt income of the defendant in writ.

IT IS FURTHER ORDERED, ADJUGED and DECREED that should the defendant
in writ leave the employ of garnishee and subsequently return to work for the garnishee within
one hundred eighty (180) days after leaving such employment, then the garnishee shall resume



